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A Disability Rights Commission 
(DRC) investigation will reveal 
for the first time how many 
websites are inaccessible to 
disabled people because of poor 
design. 

One thousand websites are 
to be tested against basic 


accessibility criteria as part 


of the DRC’s first formal 
investigation. 
Under the Disability 


Discrimination Act, organisa- 
tions offering goods and services 
on the web have a legal duty to 
make their sites accessible. 

But AbilityNet, an informa- 
tion technology charity for dis- 
abled people, believes up to 95 
per cent of websites are inacces- 
sible to many disabled people. 

During the DRC investiga- 
tion, software will be used to 


Direct payments 
push needed 


Half the local authorities in 
England have less than 30 users 
of direct payments each, accord- 
ing to government figures. 

From this month, all local 
authorities have a duty to offer 
disabled people the option of 
using direct payments, a system 
which gives them cash to pay for 
their own care services. 

The Social 
Inspectorate figures show an 


Services 


increase in people using the 
scheme from 5,423 in 2001 to 
7,882 in 2002. 

But in 73 of the 147 areas 
there were less than 30 people — 
including older people, carers 
and disabled children — using 
direct payments. 

Nick Danagher, 
of the National Centre for 
Independent 


co-chair 


living) © said 
service providers were still 


failing to publicise direct 
payments to disabled people 
and often presented them in a 


“negative light”. 


test technical accessibility and 
disabled people will assess how 
easy sites are to use. 

The DRC hopes the research 
will raise awareness of poor 
design and show how using 
black and white text and 
increasing text size can improve 
accessibility. 

The DRC said it wants to 
help organisations 
inclusive sites and the investiga- 
tion would not be a “naming 


develop 


and shaming” exercise. 
Recommendations for how to 
improve websites will be made 
by the end of the year. 

Bert Massie, chairman of 
the DRC, said: “The internet 
has had a profound impact on 
the way we live, work and study. 
It is vital that this new and pow- 
erful technology does not leave 


- 


Disabled students celebrated 
their good fortune at a House of 
Commons ceremony last month. 
More than 30 students tak- 
ing courses including nursing, 
journalism, business studies 
and law were at the event. 
They represented the 75 
disabled people who received a 
total of £100,000 from The 
Snowdon Award Scheme* in its 


last round of grants. 


DRC launches web probe 


disabled people behind.” 

A Royal National Institute 
of the Blind (RNIB) spokes- 
woman said she hoped the 
research would help disabled 
people realise they have the 
same rights to access informa- 
tion on the internet that they 
have to other services covered 
by the DDA. 

“Maybe people 
disability aren’t aware they can 


with a 


complain about websites. It 
will help disabled people feel 
more empowered,” she said. 
Robin Christopherson, web 
consultancy manager for 
AbilityNet, said making sites 
accessible was not expensive. 
And he said that making 
sites 


to understand 
non-disabled 


users as well as disabled people. 


easier 
would benefit 


Students celebrate awards 


The money was used for dis- 
ability-related study needs such 
as computers, sign language 
interpreters and travel. 

Lord Snowdon (pictured, 
centre) founded the charity 
22 years ago to give financial 
support to disabled students. 
“Tel: 01403" = 21152 aor 
email: info@snowdonaward 
scheme.org.uk Deadline for 
next applications: 31 May. 


On the cover: London Mayor Ken Livingstone launches the London 
Cycling Campaign’s All Ability Cycling Group in a side-by-side bike with 
wheelchair-user and group chair Debbie Allaire. The group is running a 
range of activities for people with disabilities this summer with the help 
of Transport for London, to send out the message that adapted bikes can 
make cycling open to all. See wwww.Icc.org.uk for details. 
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News 3 


Kidding around: Domenica Lawson, eight, checks out the equipment 
at a new adventure play centre in Hackney for disabled children aged 
five to 19. The centre, run by charity KIDS, also offers a hydrotherapy 
pool, arts and crafts and after-school clubs. Call 020 7359 3635 for 
information about KIDS centres around England. 


Head of Profession — Education 
£52,403 - £72,841 


At DFID, our central focus is on an international commitment to halving the 
proportion of people in extreme poverty by 2015 — through sustainable 
development, education, and better management of natural and physical 
environments. So we're looking for individuals who can bring skills, understanding 
and patience to even the most complex development activities. 


Heads of Profession help develop policies and strategies that contribute to achieving 
the Millenium Development Goals and poverty elimination. They help DFID 
to build long term partnerships to improve the coherence and effectiveness of the 


Call for jobs action 


Employers’ ignorance and 
prejudice is stopping disabled 
people 


research shows. 


finding work, new 

A Scope* survey of 1,000 
employers, employees and 
disabled people revealed that 45 
per cent of employers thought 
they couldn’t afford to employ a 
disabled person and 40 per cent 
didn’t know whether their build- 
ings were physically accessible. 

Ruth Scott, Scope’s campaigns 
manager, said: “Scope finds it 
startling that such ignorance and 
fear from employers towards 
disabled people still exists.” 

She said businesses were “per- 
petuating stereotypical views of 
disabled people” and “missing 
out on vital skills and talents”. 

he called 


greater recognition of 


for 
the 
government’s Access to Work 
(ATW) scheme and disability 
equality training for all man- 


charity 


agers and staff. 


Based on proven performance in the job, the normal salary range quoted 
above may extend to a substantially higher figure for the very top performers. 
Assistance with relocation may be available subject to negotiation. 

The Civil Service offers a choice of final salary and stakeholder pensions, allowing 
you to choose the pension that best suits you. We also provide a range of flexible 
working policies — enabling you to balance work with your other 


commitments. 


Scope is also running a 
poster campaign. 
chief 


executive of the Employers’ 


Susan Scott-Parker, 
Forum on _ Disability, said: 
“Many of our members are 
finding imaginative ways to 
reach out to disabled people, 
but until government provides 
more support nationally, it’s 
hard to see the unemployment 
disabled people 
improving significantly.” 

The Department for Work and 
Pensions said it was running an 


figure for 


awareness-raising campaign aimed 
at small and medium-sized busi- 
nesses, and was producing an 
information pack on discrimina- 
tion laws for employers. 

It said Jobcentre Plus spends 
£300,000 a year publicising 
schemes for disabled people, 
including ATW. 

*Ready, Willing and Disabled 
is available from Scope, tel: 
020 7619 7200. 


London 


international system and its responsiveness to country-led developmental processes. 


As Head of Profession — Education, you will quickly become our central source 
of intelligence and influence on all education issues — offering vision on intellectual 
leadership and contributing to an environment where the highest quality work 
is produced and goals are met. You will provide professional leadership for the 
Education Professional Group, ensuring that the Group is able to respond 
to changing corporate needs. You will operate as a senior spokesperson 
in international networks and promote flows of education knowledge into and 
out of DFID. You will help to improve the internal coherence of DFID’s own work — 
communicating new information to Ministers and spreading information 
to DFID’s international, regional and policy divisions. 


You must offer at least 5 years’ working at a senior level in development organisations. 
You will be able to demonstrate a high level of education expertise. You will have 
practical experience of poverty reduction processes from working in developing 
or transitional countries on issues relating to education and poverty. Your 
professional qualifications should provide a combination of education with economic, 
social, institutional and political economy knowledge. You will need to have 
a comprehensive range of personal qualities — from leadership and vision 
to strategic thinking and collaborative working. 


Se A 
— 
INVESTOR IN PEOPLE 


DFID is an equal opportunities employer. Applications are welcomed from all 
parts of the community and we actively encourage interest from women, ethnic 
minority groups and those with a disability. Selection is on merit. Candidates 
must be nationals of member states of the European Economic Area (EEA), Swiss 
Nationals or citizens of the British Commonwealth with the right to work in 
the UK. The successful applicant will have to satisfy the British Government's 
developed vetting procedures. 


For more information on this vacancy, DFID in general, and an electronic 
application form, visit our website at www.dfid.gov.uk Alternatively, e-mail 
dfid-recruitment@dfid.gov.uk to request an application pack — quoting Ref: 
HOP-EDUC. 


Closing date - 18 April 2003. 


Working to eliminate global poverty and promote 
sustainable development 


Ve Fe tev tlalowe: 


DFID 


.dfid.gov.uk 


| 
ee | 


Department for 
International 
Development 
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KINGSTON CENTRE FOR 
KCILy INDEPENDENT LIVING (KCIL) 


DISABILITY 
INFORMATION 
ADVICE 

LINE 


INFAUNIOIS 


ACCESS & PARTICIPATION OFFICER 
NJC S01, Point 29, + OLW [£22,797] 


A well-established organisation of disabled people, KCIL requires 
a disabled person as our Access & Participation Officer, to 
facilitate and run our Access Service. This will involve: 


® Developing an Access Service and raising the profile of KCIL in 
respect of Access provision within the Borough 

e Actively campaigning for accessible transport within the Borough 
by working closely with other associated groups 

e Making on-site visits and identifying follow-up recommendations 
for work, where necessary 


The post-holder will need to have: 

- a good understanding of the Social Model of Disability 

- experience in carrying out Access Audits 

- an understanding of guidance & best practice in the access field 

- report writing skills 

- or be working towards the competencies for entry as auditor on 
NRAC 


Candidates will need experience of identifying barriers and hazards 
to accessibility within a built environment from drawings and 
| specifications, and by physical investigation. 


| This post is funded by the Community Fund for 3 years. 


| For further details and an application pack (please state preferred 
| format: large print, audio, Braille) please telephone 020 8255 2444 
§ (minicom) or fax us on 020 8255 2441, or e-mail 

| marc.moss@kcil.org.uk 


Please quote reference: ACC 


j Closing date is: 24th April 2003 Interview date: 8/9th May 2003 


Boys COMMUNITY 
EVA FUND 


Lottery money making a difference 


Development workshop genice 
for professionals and = 
parents - meeting the 
changing needs of young 
people with cerebral palsy 
16 April 2003 10am - 4pm 
National Institute of Conductive Education, Birmingham 
Cost: £50 per person 


This workshop will address how the physical, 

social and psychological changes that occur during 
adolescence impact on a young person's needs. 
The day will offer an insight into the Conductive 
Education approach and offer practical techniques 
for enabling the young person through this period 
of their lives. 


For further information on this and future workshops 
contact Nicola Sandford on 0121 449 1569 
foundation@conductive-education.org.uk 
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Dial Mansfield and District wish to recruit two new posts for a well-established 


organisation that provides impartial information and advice on all aspects of 


disability to disabled people and carers. 


Rural Outreach Supervisor 


The person we seek will be required to: 

@ Set up rural outreach sessions in villages by mapping and producing 
village packs 

@ Experience of working with welfare rights benefit system 

@ Supervision, support and training to volunteers 

@ IT Systems 


Communications and Information Officer 


The person we seek will have experience of: 
@ Developing, writing and producing publications 
@ Support and train volunteers in communications and information skills 


@ Design and provide information for individuals and groups after needs 
assessment 
@ All aspects of publicity, public speaking and the media 


The salary for both these posts is (£19,824 - £20,469) for 37 hours per week. 
The duration of this fixed term contract is 3 years funded by the Community 
Fund, the closing date for both applications is the 25 April 2003. Please apply 
to Dial for an application form. Application forms are available in other formats 
if required; please contact us to arrange this. 


Disability Information Advice Line: 1 Byron Street, Mansfield, Nottinghamshire, 
NG18 5NX. Telephone 01623 658060, Minicom 01623 625891, Fax 01623 
427753, Email dialmansfield@care4free.net 


Dial Mansfield and District is an equal opportunities employer. Disabled people 
who meet the essential criteria will be guaranteed an interview as people from 
minority ethnic community groups are under-represented. We actively welcome 
applications from all sections of the community. 


Community 
Legal Service 


COMMUNITY 
FUND 


LOTTERY FUNDED 


1@), 


INTERNATIONAL MANAGEMENT OPPORTUNITIES 


As the UK’s international organisation for 
educational and cultural relations,one of our 
activities includes working with artists, such as 
Benjamin Zephaniah, to build firm links with 
countries throughout the world based on 
mutual understanding. Now we need more 
high-calibre people who may become our 
senior managers of the future. 


Does that sound like you? If so, in the first 
instance, please apply online at 
www.capitaras.co.uk Alternatively for further 
details and an application pack, please contact 
Capita RAS, Innovation Court, New Street, 
Basingstoke, Hampshire RG21 7JB, or 
telephone 01325 745170 (24 hours). Please 
quote reference B7022. Closing date for 
applications is 17 April 2003. 

As part of our management team, you will go 
to one of our international offices in Malaysia, 
Nigeria, Brazil, Jordan, Russia or Kazakhstan, 
and make a major contribution to its 
operational direction. You will develop local 
contacts, guide your team members and 

give strategic leadership — to promote UK 
culture and education. 


Please see www.britishcouncil.org/work.jobs.htm 
for other vacancies. 


The British Council is committed to a policy of equal 
opportunity and is keen to reflect the diversity of UK society 

at every level within the organisation.We welcome applications 
from all. sections of the community. We guarantee an interview 
to disabled candidates who meet the essential criteria. 
Applicants who do not read standard text should state 
preferred format for application pack: large print, Braille, 


You should be a dynamic individual with Sompufer ci or eucio. ten. 


managerial flair and have successful track 
record overseas or in an international context. 
You will also be innovative, far-sighted, flexible 
and open-minded. 


The United Kingdom's international organisation for 
educational opportunities and cultural relations. 
We are registered in England as a charity. 


@@ BRITISH 
@@ COUNCIL 


CAPITA RAS 


www.britishcouncil.org 


CONDITIONS 


Disability Now maintains the right to 
amend or withdraw linage adverts without 
prior notice. All adverts must comply with 
the British Code of Advertising Practice. 

Telephone numbers and addresses will 
not be placed in personal adverts, for 
confidentiality. Instead, Box numbers will be 
provided. Likewise, telephone numbers and 
addresses will not be given out over the 
telephone if requested. 

Box Numbers can be requested for 
non-personal adverts. However, it may limit 
the response to it. If you want to advertise 
documents, goods or services contact 
Patrick Durham-Matthews (tel: 020 7619 
7320), fax: 020 7619 7331. 

Linage adverts can only be used by 
private individuals. All commercial enquiries 
must be addressed to Richard Gresham 
(see contact details above). 

DN cannot accept responsibility for loss 
or damage of adverts or letters during 
forwarding. It is the responsibility of the 
advertiser to check the content of their 
advert, and to ensure any abbreviations 
cannot be misunderstood. 


Linage styles 


EXAMPLE OF standard linage advert. Cost: £7 
per line. Tick box below. 


EXAMPLE OF 
semi-display linage advert. Cost: £7 
per line plus £10. Tick box below. 


EXAMPLE OF 
box linage advert. Cost: £7 per line 
plus £20. Tick box below. 


VALUATION TRIBUNAL SERVICE 
APPOINTMENT OF CHAIR 


Do you have excellent communication and strategic skills? Would you be the right person to help shape 
a new organisation to achieve improved customer service delivery? Then we would like to hear from you. 
The Deputy Prime Minister seeks to appoint a Chair of a new Non Departmental Public Body, the Valuation 
Tribunal Service. The main purpose of the Service is to provide administrative support and procedural 
advice to the 56 Valuation Tribunals in England. Valuation Tribunals hear appeals against valuations for 
business rates and against valuations and liability for council tax. 

The appointment will initially be as a consultant working for the Office of the Deputy Prime Minister but 
will transfer to the new Valuation Tribunal Service when it is launched. That is planned for 1 April 2004. 
The successful candidate will need to have a proven track record in successfully leading and managing 
organisations. He or she will also be a skilled arbitrator, and must be able to earn the respect of the 
individual Tribunals. In addition the incoming Chair will have a key role in ensuring that the Service 
fulfils its statutory obligations. 


Candidates should preferably demonstrate: 

@ excellent communication skills 

@ leadership and strategic skills; 

@ effective change management skills; 

@ evidence of the ability to achieve objectives; 
@ ability to cut through detail; 

@ probity, independence and impartiality; 


Initially this post will require a time input of 1% days per week, to attend meetings, read and contribute 
to papers and formulate ideas. This will be subject to review. The post will attract an annual salary of 
£18,000. 


The Deputy Prime Minister is committed to appointing on merit, seeking candidates from a diverse range 
of backgrounds and taking full account of equal opportunities. Applications are particularly welcome from 
women, minority ethnic and disabled candidates who are under-represented at this level in public life. 


For further information and an application form, please visit the website at www.odpm.gov.uk or contact 
Joe Ismail, Zone 5/J2, Eland House, Bressenden Place, London SW1E 5DU, telephone number 020 7944 
4236 or e-mail joe.ismail@odpm.gsi.gov.uk The information pack and application form are available in 
a number of formats such as Braille or large print etc. Please let us know if an alternative format would 
be helpful to you. 


The closing date for this appointment is 30 April 2003. Late applications will not be accepted. 


aN 
OFFICE OF THE 
DEPUTY PRIME MINISTER 
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Classified linage advertisements 


Continue on a separate sheet if necessary 


Choose an advert style from far right. Send this coupon with your name, 
j address, daytime telephone number and a cheque for the total made payable 
| to Disability Now to: 6 Market Road, London N7 9PW. 


Please use this form if you are a private individual and want to place a 
Classified advertisement (not Personal adverts). Write clearly in block capitals. 
Remember to allow a space between words. Use each space in the line even 
if you have to split words at the end. 


See ees a eS 


: 


O Standard linage advert 
oS Semi-display linage advert 
(is) Box linage advert 


| DN Extra reserves the right to edit advertisements if necessary. Completion of this form does not guarantee inclusion in a particular issue. Sorry no refunds. 
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WANTED 
HR MANAGER Remploy DISABLED 


With the professionalism to help implement Remploy’s vision F 0 al ' 


in a generalist role with specific specialist dimensions 
c £45,000, bonus + car North West G ROU P 


Remploy turns over £250 million through a range of service and manufacturing operations M F M B r RS 
and is proud to be the largest employer of disabled people in the UK. The business is 

established in many markets, and, with a strong order book and even stronger potential, 
the company is adapting to meet the challenge of creating even more sustainable work 
opportunities for disabled people. The appointee will play a leading role in a programme to time in focus groups, 
of continuing cultural change, which will be reflected in new organisational structures, 
programmes for the development of core skills, and initiatives in resourcing and employee 
relations. Interpersonal skills will therefore be particularly important, both in managing a telephone interviews. Main 
small team and in developing effective relationships with managers at over a dozen sites 
in the region, and success will be earned through a blend of professional ability and 
commercial strengths. The role will also offer the opportunity to influence the strategic token payment always 
direction of three national business streams, and to help contribute to a specialist area, 
such as Remploy’s national flexible working policy. The best candidates will have strong 
generalist experience gained in multi-site environments, and they'll relish the opportunity reimbursed. Your views are 
to combine the management of day to day HR issues with the development of national 
initiatives. Please send full career details, quoting reference WE3025 on both letter and 
envelope, to Simon O’Brien, Ward Executive Limited, 4-6 George Street, peers listened to. Call 01420 
Richmond-upon-Thames, Surrey TW9 LJY (e-mail: so@wardexec.co.uk). SYYS 


To take part from time 


mystery shopping and 


UK towns and cities. Small 


made and expenses 


important and will be 


544494 (voice) or e-mail: 
WARD EXECUTIVE 


LIMITED | maryannerankin @clara.co.uk 


Executive Search & Selection 


Project, idee 


Rehabilitation Services 


disabilittynowfortnightly 


- St Loye’s Foundation has been working for 65 
ST LOYE’S FOUNDATION years to enable people with a range of 
disabilities to return to work. “StAR” is an 
entirely new return to work service for insurers 
£35,000 and Benefits of disabled or injured clients. Working outside M KI N G | T E A S Y E 0 R YO U 
litigation, StAR is developing a reputation as an A 
effective vocational rehabilitation and case 


UK Based management service. : ‘ : 
This new role has been created in order to provide From April 03, you will No longer need to walt 


ional f thi i i d : i 
_ yout leadership. the Project Leader Gilbsro.pe use a month to advertise your vacancies. Should 
nara Rena Cet ae you miss the main issue of disabilitynow, you 
This role is initially for a 2 year period with the firm ' ' ' 
expectation that successful leadership of the project will create will now be able to advertise in the new 


a permanent position. ' EXTRA 
You will have substantial experience in the fields of vocational mid-month supplement, DN aha 
rehabilitation, case management and return to work services, preferably with : * 
commercial clients. Ideally you have experience of co-ordinating medical, social and For the May Issue, book and copy by 30th April 2003 
employment rehabilitation services. You will use your excellent networking and , . ; 
communication skills to maintain and enhance your contacts and develop our existing For more information, contact Patrick Durham-Matthews on 


client portfolio. Your ability to work on your own initiative and meet targets in an ethical . : 
manner will be key to the role as will your awareness of the issues surrounding the running 020 7619 7320, email: patrick.durhammatthews@scope.org.uk 


of a project. We want your ambition and innovative nature to drive this project forward. 


For further information and an application form please write quoting ref: PL/STR/F and 
enclosing an A4 stamped (min 33p) and addressed envelope to: Miss Emily Mitchell, 
Personnel Department, St Loye’s Foundation, Topsham Road, Exeter, Devon, EX2 6EP. 


For an informal discussion please contact Martin Rich on 01392 286236/07773990197. D FAD L| N ES 
Closing Date: 28th April 2003. 
Previous applicants need not apply 


St Loye’s Foundation is an 
Equal Opportunities Employer 


Disability Now May 2003 published 26th April. 
www.stloyes.co.uk phi Kesicored GRAPE Classified deadlines: Booking: 11 April. Copy: 15 April. 
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Transport for London 


Executive PA to the 
Commissioner of Transport for London 
c£37,000 


We are the organisation responsible for delivering integrated transport to London - a role, which 
touches the lives of all Londoners and visitors to London. Working for our Commissioner, Bob 
Kiley, is a unique opportunity. This is a demanding role for an experienced PA with impeccable 
attention to detail and a positive and energetic attitude. You will be working in an environment 
that is informal, fast moving and highly professional with a strong emphasis on team work. 


This key role includes running the Commissioner’s personal office providing comprehensive 
administrative support, managing his very busy schedule and ensuring that his work programme 
runs smoothly and effectively. The Commissioner’s role is extremely high profile and you will need 
to be adept at liaising with Government officials and the Mayor’s office as well as business leaders. 
You will also create an efficient and effective liaison between the Commissioner and his senior TfL 
team. It is a role that will place you at the very centre of our exciting plans for London’s transport. 


Confident, well-organised and commercially astute, you should be comfortable working at a very fast 
pace within a large, changing organisation. Graduate calibre with personal initiative is vital, as is 
previous experience as an Executive PA or similar, and you should demonstrate real tact, discretion and 
judgement. A commitment to equality and inclusion is fundamental. 


You will have gained a comprehensive knowledge of IT solutions to assist you in providing a 
first-class service and will be ambitious to acquire further skills and knowledge. 


To apply for this position, please call 020 7941 4698 or email hrcorporate@tfl.gov.uk for an 
application pack quoting reference TfL392/D. Closing date: 22nd April 2003. 


Transport for London values the diversity which exists in our city and aspires to this being 
reflected in our workforce. 


MAYOR OF LONDON 


Direct Payments Advisers - full-time 


Surrey Independent Living Council (SILC) is an organisation of disabled people contracted by Surrey [Independent 
Social Services to provide information and advice on Direct Payments to disabled people in the county. 

We are recruiting for two Direct Payments Advisers. SILC is currently expanding Direct Payments to a Living 

larger and more diverse group of disabled people. a 

Based presently at SILC’s Walton-on-Thames office we are due to re-locate in the Central Surrey Council 

area. You will work one to one with Disabled People who are either preparing for or already using 
Direct Payments. 35 hours p.w. (flexible), salary £20,469 to £24,048 plus Fringe Allowance. The ability 
to travel throughout the area is essential. 


Registered charity no. 1088220 


SILC is an equal opportunities employer. Applications from Disabled People are encouraged. 
Closing date 9th May. Interviews Thursday 22nd May 2003. 

For details please contact Nick Danagher on: 

phone: 01932 243527, minicom: 01932 247792, fax: 01932 245913, email: nick@surreyilc.org.uk 
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Change attitudes and oe BY 

make a real difference Yee): 
to people’s lives 

Press and PR Manager 

£28,909 - £31,027 per annum plus ILW £2,653 


Have you ever thought what it would be like to have 
great thoughts and ideas but be unable to articulate 
them? It happens a lot to people with cerebral palsy 
and other related conditions. 


Can you make a real difference? 


This post offers an exciting opportunity to lead a 

team of approx. 7 people, to build awareness and 
understanding of Scope and its mission and to enhance 
its reputation among external audiences through the 
media and related PR channels. This position provides 
a real opportunity to change society. 


Reporting to the Assistant Director Marketing and 
Communications, you will develop strong relationships 
and effective communications with the Chief Executive, 
Directors, Trustees and other key personnel. You'll need 
to develop and implement strategy and be high profile 


} within your own field. We are looking for someone to 
| shape a young team and to build our profile externally. 


You will have strong planning, budgeting and project 
management skills, highly developed presentation skills 


| and the ability to negotiate and influence at senior 


levels. You will need a minimum of 2 years’ 


| management experience in Press and PR and 
| experience of satisfying many stakeholders. 


| You will need extensive experience of media relations 
work at local, regional and national level, experience 
of developing clear strategic media relations and/or 
PR plans, using other PR tools, working with external 
| service providers and of team working and liaison at 
all levels within a large, complex organisation. 


You will benefit from a supportive working environment 
and an outstanding development package. The role 
will be based in the Marketing and Communications 
department at Market Road, London, N7 9PW. 


For an application pack or further information about 
this post, please contact Sharon Mason, Scope, 

6 Market Road, London, N7 9PW, quoting reference 
DNO3, telephone: 020 7619 7221 or email 
sharon.mason@scope.org.uk 


Closing date for applications: 23rd April 2003 
First interviews: 6th & 7th May 2003 


We are committed to equal opportunities and we 
encourage applications from disabled people. 


Registered charity no 208231 


Find out more about us at www.scope.org.uk 
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DisabilityCroydon 


Advocacy Worker 


Part-time 12 hrs pw, one year contract £24,204 pa inc. pro rata 


Be part of DisabilityCroydon's new Disability Advocacy Project. 
Enable people in Croydon with physical disabilities and/or sensory 


impairments to make their own decisions and maintain control of 
their own lives. 


Application pack (in various formats) available from: 
DisabilityCroydon, 487a Purley Way, Croydon CRO 4RG 
Tel: 020-8760-9927 email: info@disabilitycroydon.org.uk 


Applications are particularly welcome from disabled people. 


CROYDON 


Closing date: Wed 30 April 03 
Reg Charity: 803276 


SURRE 


SPQRTS 


DEVELOPMENT UNIT 


Gi 
Ns Vo 


English Federation 
of Disability Sport 


Disability Sports Development Officer 


Surrey Pay E ; £21,051 to £23,871 
36 hours per week 


This is an exciting opportunity for a highly motivated person 
to develop sport and physical activity in Surrey. 


You will be expected to engage with key partners and 
agencies with regard to the delivery and advocacy of 
disability sport across the county. In particular you will 
be responsible for producing and implementing action 
plans to develop key sports, developing a mechanism 
that allows access to information and co-ordinating an 
education and training programme for both disabled and 
non disabled people. 


Applicants must be able to demonstrate a thorough grasp 
of sports development. You will need to show an ability 
to work on your own initiative, prioritise work and deal 

with varying demands. A good understanding of the current 
disability legislative issues would also be desirable. 


Closing Date: Tuesday 29th April 2003 


Application forms and further details are available 
by phoning 01483 532614 (ansaphone), 
or by e-mailing surrey.sdu@surreycc.gov.uk 


Surrey County Council is an Equal Opportunities 
Employer. We would particularly welcome applications 
available in large print, if 


from people with a disability. 
: required please specify 
SURREY when making your request. 


COUNTY COUNCIL 


The application pack is 


[ee 


BEGAUSE WE'RE ALL 


We are the leading provider of inclusive housing for disabled and non disabled people. 
Working with more than 40 local authorities and partners throughout the UK, we provide 
over 2000 homes including over 500 specifically designed for wheelchair users. 


Our core objectives are to provide excellent services, champion the diversity agenda and to 
promote the role of universal design and services in making housing properly accessible. 


Research and Information Officer 


£22,671 /£26,895 inc LWA appointed at Officer Level 

or 

£19,362/£22,032 inc LWA — As a trainee with support to complete a relevant 
housing qualification. 

Skills and commitment to housing disability issues are more important than qualifications. 
You will have at least one year’s experience of working within a social housing 
organisation or social policy issue. 

A sound knowledge of housing legislation, good practice and disability issues is essential. 
The successful candidate must be able to work across departments to coordinate the 
development of policies and procedures to reflect best practice, and a high level of 
written, verbal and communication skills. 

Although based in London, you will occasionally be required to travel to other locations. 


Closing date for the return of completed application forms is 30th April 2003. 
Interviews will be held week commencing 12th May 2003. 

For further information and an application pack, please contact: 
Human Resources, Habinteg, 1 Pemberton Row, Fetter Lane EC4A 3PQ 


Tel: 020 7822 8703 (ansaphone) sy/s 
e-mail; info@habinteg.org.uk www.habinteg.org.uk Asa 

In line with our goals on Diversity we welcome applications we, 
from every section of the community. amy | 


CVs will be accepted with a supporting statement. 


INVESTOR IN PEOPLE 


Administrative 
Director Required 


Shape pioneers the active involvement of disabled, deaf 
and older people in the arts. 2003 is European Year of 
Disabled People. To highlight the year, Shape has 
launched a new programme of activities taking place 
across the UK. 


To help us achieve our aims at this exciting time we are seeking: 


Administrative Director (F/T) 
(£30,000 - £32,000) 
Fixed Term Contract May — December 2003 


This is a new strategic post within Shape to take responsibility for management of our 
programme and operations. You should have senior management experience within the 
arts, charitable or campaigning sectors and enjoy dealing with a diverse and challenging 
workload. 


Working alongside our senior managers you should feel comfortable in areas of 
management such as human resources, budgeting, programme management and 
general administration. 


Closing Date for all applications: 21st April 2003 


For an application form please contact Recruitment, Shape 356 Holloway Road 
London N7 6PA, download from www.shapearts.org.uk or email 
info@shapearts.org.uk 


Shape is committed to equality and diversity in employment 
Information is available on disc, large print and on tape. 


STOCKPORT CEREBRAL PALSY SOCIETY 


Disability Awareness Assistant 
Average 12 hrs per week, term time only 
Pt 22 - £8.78 per hour. Ref. D4 


We are looking to recruit an assistant for our Disability 
Awareness Project to carry out training & run workshops in 
primary & secondary schools in Stockport. 


We are keen to recruit someone who has experience of 


Supporting children, can relate to disability on a personal 
level with a commitment to challenging discrimination 
& promoting inclusion. 


For an informal discussion about the post contact 
Tracy Markham on 0161 975 6107. For an application 
pack, phone our recruitment line, quoting ref no.D4 

on 0161 432 5252. 


Closing date: 9 May 2003 


department for 


education and skills 


creating apportunity, releasing potential, achieving excellence 


ADVERTISEMENT FOR MEMBERS TO ACADEMY TRUSTS 

The Secretary of State for the Department for Education and Skills (DfES) invites 
applications for the post of Academy Trust member. This is an exciting opportunity to make 
a difference in your local community and to get directly involved in the Government's drive 
to transform secondary education and improve educational standards. 


Academies 

Over the next few years the Government is aiming to establish some 50 Academies in 
London and throughout England. Academies are publicly funded independent schools, 
designed to raise standards in the most disadvantaged areas by adopting innovative 
approaches to management, governance, teaching and the curriculum. Academies are 
constituted as companies limited by guarantee with charitable status; such companies 
are referred to as Trusts. 


The role 

Each Academy Trust has to have one member appointed by the Secretary of State and the 
Department for Education and Skills is now looking to draw up a list of candidates from 
which future appointments may be made. 


Academy Trust members will: 

e act in the best interests of the Academy; 

¢ oversee the achievement of the objectives of the Trust; 
¢ attend Annual and Extraordinary General Meetings; 
appoint Governors; and 

e sign off financial accounts and annual reports. 


The person 

Candidates will preferably have substantial experience in education, usually at a fairly 
senior level. Applications will also be welcome from those with legal, financial, charity or 
business expertise. Members will need to be able to work well with the other Trust 
members, including the sponsor and chair of governors. 


The position of Trust member is voluntary and part-time. It is expected that Members will 
need to commit to 1-3 days per year, although in exceptional circumstances involvement 
may be significantly greater. The posts are unpaid, although travel and other necessary 
expenses will be met in full by the Department for Education and Skills. 


Applications are particularly welcome from disabled people, members of ethnic minority 
groups and women. 


For further information and an application form please send an e-mail or postcard bearing 
your name, address and reference ‘AT’ to: Charmaine McGregor, Academies 


Division, Department for Education and Skills, Sanctuary Buildings, 
Great Smith Street, London SW1P 3BT Bec fae 


E-mail: charmaine.mcgregor@dfes.gsi.gov.uk 
The closing date for applications is 2 May. 
ACADEMIES 


The Department for Education and Skills is committed to 
making appointments on merit by fair and open processes. 
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SINFHINIOdY o1TENd VAlXd NG 


FOOD 
STANDARDS 
AGENCY 


Interested in food and 
could represent consumers? 


The Food Standards Agency (FSA) is a non-Ministerial 
Government Department responsible for protecting 
consumer interests in relation to food safety and standards. 
The Agency’s HQ is based in central London and it has 
Executive offices in Scotland, Wales and Northern Ireland. 


perspective to the work of the Committee by ensuring that 
the considerations of the committee meet the needs of 
consumers and are expressed in terms which can be 
easily understood. 


The members will be appointed for three years (with the 
possibility of a second term). As well as attendance at meetings, 
some preparatory work will be necessary. A daily fee and 
expenses will be paid. Training will be provided as appropriate. 


Vacancies have arisen on three of the Agency’s advisory 
committees: 


The Consumer Committee was established in 2002 to help 
the FSA understand and address consumer needs and 
views. We are looking for two people with an understanding 
of the needs of different types of consumers, such as those 
on low incomes or ethnic minorities, and a strong interest in 
food issues. The successful candidates should be able to 


For further information and an application form 
please contact: 


Consumer Committee - Henry Odeje, tel: 020 7276 8641, 
e-mail: Consumer-Affairs@foodstandards.gsi.gov.uk 


demonstrate an ability to work effectively on committees or 
local groups and have links to relevant networks to enable 
them to represent consumer views. 


The Advisory Committee on Research helps the Agency in 
implementing the recommendations arising from a recent 
review of the management and balance of the Agency’s 
research portfolio. It is particularly interested in improving 
the Agency’s collaboration with other research funders and 
identifying new areas of research. We are looking for a 
non-specialist member with experience in discussing research 
issues from a consumer or non-technical perspective and a 
proven ability to work effectively in committees. 


A vacancy on the Committee on the Toxicity of Chemicals 
in Food, Consumer Products and the Environment has 

also arisen for a non-specialist member. While not having 

the same qualifications as their scientific colleagues, these 
members perform a vital function in providing a different 
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Advisory Committee on Research - Andrew Dunn, 
tel: 020 7276 8785, 
e-mail: andrew.j.dunn@foodstandards.gsi.gov.uk 


Committee on Toxicity - COT Secretariat, 
e-mail: keith.butler@foodstandards.gsi.gov.uk 


All at: Food Standards Agency, Aviation House, 
125 Kingsway, London WC2B 6NH. Tel: 020 7276 8522. 


The closing date for applications is 9 May 2003. 


The Food Standards Agency is committed to the principles 
of public appointments based on merit and equal 
opportunities, with independent assessment, openness 
and transparency of process. Applications from suitably 
qualified people, regardless of race, religion, gender or 
disabilities are welcome. 


Our Website address is: www.food.gov.uk 
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Disability Rights Commission 


FORMAL INVESTIGATION INTO WEBSITE ACCESSIBILITY FOR DISABLED PEOPLE, 
COMMENCING 28 MARCH 2003 


FDILON OlENd VALXI NG 


NOTICE OF INVESTIGATION AND TERMS OF REFERENCE 


1. Notice is hereby given, pursuant to sections 3(1), (4) and (5) of, and paragraphs 1 and 2(1), (2) and 
(4) of Schedule 3 to, the Disability Rights Commission Act 1999 (DRCA), of the holding of a formal 
investigation into website accessibility for disabled persons, and the terms of reference for the 
investigation. 


2. The investigation is in connection with the duties of the Disability Rights Commission (DRC) under 
section 2(1) of the DRCA. 


. Michael John Burton and Christopher Holmes, Commissioners, have been nominated by the DRC to 
conduct the investigation on its behalf and, for that purpose, are authorised to exercise any of the 
functions given to the DRC by section 3(5) of, and Part | or Part IV of Schedule 3 to, the DRCA. 


4. The terms of reference for the investigation are as follows: 


¢ to conduct, by examining a representative sample of sites, a systematic evaluation of the 
extent to which the current design of websites accessed via the Internet facilitates or 
hinders use by disabled people in England, Scotland and Wales; 


© to produce an analysis of the reasons for any recurrent barriers identified by the evaluation, 
including a provisional assessment of any technical and commercial considerations which 
are presently discouraging inclusive design; 


¢ to make recommendations for further work which will contribute towards enabling 
disabled people to enjoy full access to, and use of, the Web. 


. For the avoidance of doubt, and subject to any revision of the terms in accordance with the DRCA, 
the terms of reference do not confine the investigation to the activities of one or more named 
persons, and so shall not extend to an investigation of whether any person has committed or is 
committing an unlawful act for the purposes of paragraph 3 of Schedule 3. 


Michael John Burton and Christopher Holmes, 
Commissioners 


For and on behalf of the Disability Rights Commission 


28 March 2003 


Change by advice, conciliation and legal enforcement 


April 2003 + DN EXTRA 


a TALKING 
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This box contains 
important information 


The problem is - you can't 
see anything in the box! 


But you can see what follows and that gives you an immediate advantage 
over nearly 1.7 million individuals in this country for whom, to all intents and 
| purposes, this advertisement and, indeed, the rest of the magazine, is as empty 
| as the box. These are blind and partially-sighted people for whom the regular flow 
| of news, taken for granted by the rest of us, is simply not there. 


However, help is at hand through the network of local Talking Newspapers 
| and the National Service. Together they provide audio tape versions 
Log approximately 1100 local papers along with more than 200 national 


publications. The National Service also provides material in electronic format. 


For more information contact: 


TNAUK, National Recording Centre, Heathfield, East Sussex TN21 8DB 
Telephone: 01435 866102 Website: www.tnauk.org.uk Email: info@tnauk.org.uk 
Registered Charity 293656 


